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Abstract

While a number of empirical studies documented the relationship
between human resource practices (HRP) and business firm , few of its
concerned in search these relation in banks sector. Building on this fact
,this study examines the causal relationship between HPR as an
independent variables and the success banking performance as a
depending variable. To accomplish this purpose, | use the discriminative
analysis and the performance Evaluation Indicators such as Liquidity ,
profitability , Investment and capital adequacy Indicators to identify the
group of success banks , then , | use asample of (40) persons represent
80% of top and middle managements in these banks to analysis the
Correlation coefficient and cofficient of Variation (C.V) between the
independent and dependent variables under the t .test . Although affect
of HRP on the success level in banks is differentiation as a whole , these
practice , especially employees performance evaluation , functional
satisfaction and incentive system affect on the success levels in the
banks.
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