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Abstract

Title : The organizational culture of school administrator and it's role in administrative
innovation from elementary schools administrator points of view in the Holy capital.

Graduator: Mohammed Bin Ali Bin Hassan Al lithi

Degree: Master in educational administration and planning.

Objectives:

) - To illustrate the importance of The organizational culture of school administrator.

Y- To recognize the reality of administrative of elementary schools administrators in the
Holy capital.

Y- To recognize the degree of relationship between organizational culture and

administrative innovation of elementary schools administrators in the Holy capital.

Methodology: The graduator used the analysis descriptive methodology.

The study sample: elementary schools administrator in the Holy capital (1) ).

Statistical processing: For data analysis and discussion, the graduator used the half
fragmentation to calculate the tool stability, (T-test) to know the significance of
differences between mathematical means of the study community according to
qualification variable, as he used (ANOVA) to know the significance of differences
between mathematical means of the study  community according to (scientific
qualification, years of experience, supervision center) as he used ( stepwise Multiple
Regression) to explain the level of administrative innovation for each dimension of
organizational culture of elementary schools administrators in t he Holy capital.

Results :

) - The degree of practicing the supporting culture was in ahigh degree from elementary
schools administrator points of view in the Holy capital.

Y- The degree of practicing originality element from innovation elements was in high
degree from elementary schools administrators points of view in the Holy capital.
Y- There are statistically significant differences between means of sample response

around the supporting culture according to qualification variable for the interest of who
have Bachelor and high studies.

¢ - Innovative culture, task culture, and role culture are the organizational cultures that
explain the administrative innovation.

Recommendations:

) - The importance of school administrators awareness about general organizational

culture, illustration of organizational cultures that help in administrative innovation
through practical training.

Y- Enlargement of: training courses for school administrators to develop their school
performance to give them realization of it's importance.
Y- The importance of collaboration with colleges and universities staff especially in

departments of administration and educational planning to give training courses to
provide administrators with new advanced experiences in continuous process.

£ The importance of practical workshops by supervision centers in the Holy capital to
train elementary Scholl administrators how to use the innovative styles to follow the
rapid developments in the educational process.

°- To benefit from advanced countries in the field of administration and educational
planning, administrative innovation by mission of administrators group to study the
innovative styles and their applications in school administrative work.
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